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DISTRICT ELL TEACHER 

Athol-Royalston Regional School District Athol, Massachusetts 

Job Description 

To help students learn the English language skills necessary to access grade level subject matter, thrive socially and 

fully participate in the school community. 

Job Details 

 Serve as an ELL classroom leader by providing high quality, differentiated instruction to students 

 Implement and effectively modify instruction aligned to district's educational goals by focusing on 

high standards and achievement for all students. 

 Create a safe, purposeful classroom environment that prioritizes learning. 

 Collaborate with other teachers, instructional leaders, and partners to ensure instruction is meeting the 

needs of students. 

 Assess students appropriately, analyze data, and determine appropriate next steps. 

 Communicate regularly with families to solicit input and share academic progress. 

 Participate in regular professional development opportunities before and during the school year 

Position.  

 Creates lesson plans to meet individual students needs. 

 Plans a program of study that meets the individual needs, interest, and abilities of the students. 

 Creates a classroom environment that is conducive to learning and appropriate to the maturity and 

interests of the students.  

 Strives to implement the district's philosophy of education, instructional goals and objectives and 

performance expectations.  

 Assesses the accomplishments of students on a regular basis; provides progress reports as required, 

and communicates with parents at deemed necessary.  

 Maintains accurate, complete, and correct records as required by law, district policy, and 

administrative regulations. Reports findings.  

 Diagnoses the learning challenges of students on a regular basis, seeking the assistance of district 

specialists as required.  

 Follows the ARRSD code of conduct for the classroom which is consistent with established 

administrative policies and develops rules of classroom behavior which are enforced in a fair and just 

manner.  

 Maintains an ongoing program of professional growth that satisfies district requirements but also 

satisfies personal expectations as a professional.  

 Takes an active part in the contractually-approved teacher evaluation process, contributing to a mutual 

agreement concerning the results of that evaluation.  

 Attends building and district meetings to promote communication and mutual decision making among 

the staff.  

 Contribute to the decisions made by the district and building regarding budget, facilities, curriculum, 

and personal well-being. 

 Any other tasks requested by superintendent. 

 


